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PART B: DTA PEFORMANCE 1NFORMAT!ON

62 Commission on Traditional Leadership Disputes and Claims (CTLDC)

The CTLDC is empowered by Section
provinces to establish Provincial Committees todeal with the disputes and ¢l
Commission. To this end, the following progress was made towards the establishment of the followin
Committees during the penod under review: Mpumalanga and Eastern Cape. The
are being engaged to establish their committees by 2012/13.

of 139 claims
Iand disputes

processed and
finalized a total

:

Number of

Partially

Finalisation Achieved 300 traditional
of all claims . leadership claims and Achieved
and disputes During the year disputes and disputes

°P under review P n spute 249 of 300
of tradltlgnal the CTLDC claims finalised |finalised traditional
leadership leadership

disputes and
claims cases

In addition,
a total of 118
out of 300
traditional
leadership
disputes and
claims were
researched

were finalised.

51 traditional
leadership
disputes and
claims

26A of the Framework: Act which requires Premiers of the affected
laims delegated to them by the
g Provincial
remaining three provinces

Late
establishment
of CTLCD
provincial
committees

in KZN, North
West and
Limpopo

None
functionality
of some of
the provincial
committees

Strategies to overcome areas of under performénce for the Commission on Traditional Leade

disputes and Claims

« Requested adequate financial resources to enable the Commission to increase its hum

to undertake research; and

« Secure office space for Commissioners

Linking performance with Budget

I nral anvarnment is Evervbodv’s Business.

Be part of it

an resource capal !

National House of 20,537 20,349 188 19,204 19,204

Traditional Leaders

CRL Rights 34,227 34,227 - 22,378 22,378
Commission

Commission on 11,864 11,694 170 10,212 10,212 £
Disputes and Claims .
. TOTAL | 66,628 66,270 358 51,794/ 51,794
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