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A Information on Predetermined O pject
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ctive
To upport
DTAentities-by
ensuring thatthey
playa central
role towards
development and
service delivery

{ Traditional

Measure/
cator

oz

‘Baseline

Z b

TNumber of

disputes and
claims finalised by

‘the CTLDC

Effective
functioning of the
CTLDC

New project
Leadership

Dispute Resolution

Guideline:

developed

Actual Performance against Targets

700 claims and
disputes finalised

Appointment of the
Commissioners
for the CTLDC

and coordinate
the establishment
of provinciai
committees

Develop draft
Traditional
Leadership
Dispute Resolution
Guidelines

Actual
Achievements

e
Achieved

During the year
under review the

| cTLDC processed
and finalized @ total
of 139 claims and
disputes

Achieved

“The Commission
is composed of
five members who
are appointed on
full time basis for &
period of five years
The CTLDC

has managed

1o facilitate

the establish

all provincial
committees

Achieved
Adraft Traditional
Leadership
Dispute Resolution
Guidelines was:
developed

‘Reason for

Variance

Multiple claimants:
for the'same
positions




