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(b) This power cannot be delegated or sub-delegated and whenever it
is exercised, a report must be submitted to Council as soon as

possible.

Appointment of Acting Executive Directors

To appoint Acting Managers directly accountable to the City Manager for a
period not exceeding 30 days, whereafter any further appointments in
respect of any person per directorate to act shall be approved by the
Executive Mayor subject to the limitations imposed by delegation 4(9).
This power may not be delegated or sub-delegated.

Forensic Investigations

To authorise foren&fc investigations in réf8fion to any alleged fraud,
corruption or othercriminaf aciivity, Maladministration and/or negligence
on the part of any employee (thigf'does not ifélude managers directly
accountable to dhe City " anager); any agents contractor, supplier or
service provider to the City'QyCapesiiown.

To pursue, facilitate and/or [epredent the City in respect of any appropriate
disciplinary, criminal, civil and/or related proceedings flowing from any
forensic investigation in section 115(1) above.

In the performance of any of his/her functions, whether performed

personally or via one or more F orensic Services employees or contractors:

(@  To have access to all immovable property, premises, movable
property, including motor vehicles, owned by, under the control of
and/or managed by the City.
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(b) Subject to any relevant legislation, have access to, to copy and/or
to seize any register, file, document, account, minute and/or other
records, whether physical or electronic, of the City and/or any such
register, file, document and/or record which may be maintained by
any employee, in relation to the performance of his/her official
functions;

(c) To have access and to be able to question any employee, whether
permanent or temporary, as to his/her official activities and, if
necessary, summons any employee, agent, contractor, supplier

and/or service providerin such regard; and

(d)  To issue @pproprigi® execUlili@ instructions to any City employee,
agent, contractor, upplie~4rRdfor servicesgrovider in respect of any
Forensic8ervices achvity.

116. Rewards

(1) To authorise the payment of a reward not exceeding R20 000.00 to any
person who furnishes information leading to the successful criminal
prosecution of any person who has committed any criminal act in or
against the City, any municipal entity as defined in the Local Government :
Municipal Systems Act and which is owned-controlled and/or effectively
managed by the City and any Councillor or official of the City.
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