






















. .  . . . . 
Upon rec:2rpt of the sucr;essful c�ndidate's acceptanc�� oLttJe job C}ffer and 
assuJ11ptlon {)f �iuty, th� other .candldat�s interviewed mustbe informed within 7 
working days thatthek applications were notsuccessfuL . ·. • • . . •.. . . 

.  .
. • • 

The rernuneration parikage �haU hG Within the advertised salary package and 
prror approval of the appointing authorlty shall be obtalned shou!d there be an 
adjur�trnent on the

. 
rernu.neratiort pac�;a.ge, Any adjustment shoJ.J!d be supported 

by a written rnothta�ion amJshot.tk:H;e within the hudgetfunds of.the Department · 
. : : :_· . :. 

·:: : 
:: :" :··::: : : .. . . . : . : : : . . : : .. 

. ·.a, Staffing • Services. must · tJroct:";fiS H:e • appoin f:rneht and �IJr promotinn•·of succf:;ssful 
candidates. and .. . .• . . ·· . .. ·• ·.• ·

·
• · • •.. . . .· .•• · . . . • . 

· . . . ·· . . . · . · 
· 

b. On assumption of duty of an appointed candidate, Staffing Services shaH preser1t 
tl}lti new apt1ointee tother¢1e\lant section. ·· ·· ·· ·· 

·· · · · · 
: ·. . :·:... .

·
.. . . . . . . . . . . 

3, PR.06/('f!()N 
Probation must �pp!y to art n<3wly af)pointE�d <Jffic:ats in.thepublic>,��n/lce and should bp. 
used as a pwc€�ss i.o assess the suitab1Hty ofanappninted official within �period not • 
less H1an 12 calendar months. The follovvjng must be <.:<onsidered when. assessing 
officials on probation: ·· · • · · .• · · ·. 

.
. • ·· . . · . . · · · · · · · · 

a. Probation perl&i wm be extended by numb$d of days IO�J\fz:: · taken during the . .. ... .. . . .. ·· .
. . :. : ·:· ::: . . : : : ... . . . . . . ... 

penod: 
. 
•• · • . • ·

· . ·.·
· ··... . .. •. •• . •·•·•• • . .•. ·.. 

••. .•• ... .. . . ···· • ·•·· ··· ·•· ·····• .• ·····• ... ··•·• .
. 

• .. 
b. Am official who is Qn prob:.":ltion and wishes to res.i.s;ln sha!tprtwide � one month 

vVrltten notice; . •• ••..• · · · • . . • • . . • •• .. •. ·· · .• •• 
. 
. • . . ··. • •. ·· . . • ·. ·••. •..... • •· ... . . 

c:. An official tr�nsferred or promoted fntq the 0€)partmenLwhn is $filL serving 
probation shaU<c{.mtinue with probation fmm whem hetshe left (Jff from the Qther 

.Department to cpmplete 12 caJendarrnor!ths of probation; 
. 

< 
. 

••. . . . 
· • 

. CL Sta!flng $l�rvices will prqvide probationary report.s to sectlon heacis quarterly to 
c;ornplete; • • • •• · · •• .• • • ·· · · .• 

.  . • . •• •· • . • . • .• •... . 
• . . . . 

. • 
.···

·· • .• . . .. 
·. · · •.. · 

e. Th� ph;bationan: system shaH be linked to the performant� management 
svstAm· . • ·•· •. · .. · • • .• · • •• .. . •....• •. ·• .••.• ..•. .• • • • · ••• · • . . . . .. • •.. · · 1. 

· 
iri a1; ��ent ofunsatisfactoly work pr�rfonm�nce, the supervisor rnust irnrnedlate!y 
implenrent!Jl€ relevant incapacity procedures; and · 

.

.. · ••• ···•· · •· ... . . . . . .  ••• 
. 

. •• 
g. a performance d<:<es not irnprove, the math�rrnust be referred td the Labour 

Reflations sectlqn. · · · · · · · · · · · 









CONFIDENTIAL -

� 
OPSSBC 
Genera l Public Service 
Sectoral Bargaini-ng Council 

General-Public Service Sectoral Bargaining Council 

260 Basden Avenue 

Department of Higher Education and Training 

(DHET) 

.LYTTELTON 

0176 

P·O Box 16663, Lyttleton, 0140 

Tel: (012) 644 8132 

Fax: (012)664 8749 

E-mail: ThembiQJ.@.gQ?Sbc.org.za 

MINUTES OF THE GPSSBC SPECIAL DEPARTMENTAL BARGAINING CHAMBER MEETING: DEPARTMENT OF 

HIGHER EDUCATION AND TRAINING HELD ON 02 DECEMBER 2011 AT 10HOO, GPSSBC BOARDROOM 

1. OPENING AND WELCOME 

The Chairperson (Ms Pertunia Mashiane) welcomed all present and declared the meeting officially 

opened. 

2. ATTENDANCE AND APOLOGIES 

The attendance register was circulated and apologies were received: 

Attendance: Representation: 

Ms P Mashiane : Chairperson 

Ms T Masombuka : Chamber Secretary 

MrJ Kwakwa : Employer Representative 

MS C Pi lane . Employer Representative 

Mr J Slater Employer Representative 

Ms N Sithole Employer Representative 

Ms M Locke Employer Representative 

MrV Naidoo PSA Representative 

Mr P Mathebe : PSA Representative 

Ms A Mithileni : NEHAWU Representative 

Mr LMasuku : NEHAWU Representative 

Mr D Mohlamme : NEHAWU Representative 

3. ADOPTION OF AGENDA 

The agenda was adopted with the following amendment. 

Item 5.1 Minutes of 01 September 2011 was taken off the agenda. 

4. CORRESPONDENCE 

No correspondence was tabled. 
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S. CONFIRMATION OF THE PREVIOUS MINUTES 

The minutes of the meeting held on 02 November 2011 were adopted without amendments. 

6. MATTERSARISING 

6.1 Relocation Process of DHET 

The Employer reported that they have signed a continuation of the current lease and that DHET will 

remain in the current building for another three years. The Employer also indicated that the 

Department of Public Works could not meet their specifications and that there is no building that they 
could occupy. 

PSA sought clarity from the Employer that is there a new building that is considered and will Labour 

be involved in the process of acquiring a new building. 

The Employer indicated that next they will consider other buildings and that they will engage with 

senior management in terms of the process going forward and that as soon as they are done with that 

process the developments will be brought to the DBC and then it will be forwarded in the news flash 

to all employees. 

NEHAWU indicated that in the next DBC meeting they, would request a detailed report from the 

employer. 

It was agreed that: 

� The matter remains on the agenda for further reporting in the next DBC meeting. 

6.2 Update on the Organizational Structure 

The Employer reported that they are still in the macro level and that they have formed task teams 

from the steering committee as they are dealing with various issues. The Employer also indicated 

that the steering committee will meet next week Wednesday the 07 December 2011. 

Labour noted the report from the Employer. 

NEHAWU indicated that are posts that are being advertised but the macro structure is not aproved. 

The Chairperson noted what NEHAWU indicated and advised that NEHAWU should raise such issues 

in the steering committee meeting. The Chairperson also indicated that if they don't reach a 

agreement then they can bring that particular issue in the DBC. 

It was agreed that: 

� The matter remains on the agenda for further reporting in the next DBC meeting. 

6.3 Upgrading of posts - PSCBC Resolution 3 of 2009 

NEHAWU indicated that they have checked with the Employer and their members were upgraded. 

The Employer indicated that the implementation process is being done on a monthly basis and should. 

it happen that the union members are left out in the implementation process they should alert the 

Employer. The Employer also indicated that not every employee qualifies for an upgrade. 
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6.4 DHET- Policy on Organizational Rights 

The Chairperson indicated that the GPSSBC is at the final stage of concluding the document and once 
it has been finalized, parties will be informed accordingly. 

It was agreed that: 

� The matter remains on the agenda for further reporting in the next DBC. 

6.5 Policy Review 

The Employer tabled four supply chain policies to be engaged and proposed that the Task Team 
should meet on 9 December 2011. 

l. Transport Policy 

2. Records Management Policy 

3. Supply Chain Management Policy 
4. Telephone Policy 

6.5.1 PMOS Policy 

It was agreed that: 

� The policy was adopted and sign off for the DG's approval. 
� The matter be taken off the agenda. 

6.5.2 EHW, Alcohol and Substance Abuse Policy 

It was agreed that: 

� The policy was adopted and sign off for the DG's approval. 
� The matter be taken offthe agenda. 

6.5.3 Death of an Employee/Bereavement Policy 

It was agreed that: 

� The policy was adopted and sign off for the DG's approval. 
� The matter be taken off the agenda. 

6.5.4-HIV and AIDS Policy 

It was agreed that: 

� The policy was adopted and sign off for the DG's approval. 
� The matter be removed from the agenda. 

6.5.5 Internship Policy 

It was agreed that: 

� The policy was adopted and sign off for the DG's approval. 
� The matter be removed from the agenda. 

1.___---------------�--�---�---------
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6.5.6 Bursary Policy 

It was agreed that: 

);;> The policy was adopted and sign off for the DG's approval. 
);;> The matter be removed from the agenda. 

6.5.7 Training and Development Policy 

It was agreed that: 

);;> The policy was adopted and sign off for the DG's approval. 

);;> The matter be removed from the agenda. 

6.6 Role of Union Observers in Selection and Interview Processes 

Labour requested for an extension until the next DBC meeting . 

. It was agreed that: 

);;> Should Labour not give inputs to the Employer on the timeframe that has been set upon, the 
Employer would implement the guidelines. 

� The Employer will send the document electronically to the Secretariat for further circulation to 

Labour. 
);;> The matter remains on the agenda for further reporting in the next DBC meeting. 

7. 'New Matters 

7.1 Deputy Chairpersonship ofthe Employer 

· The Employer indicated that they are requesting to withdraw their Vice Chairperson, Mr John Slater, 
as he is the chief spokesperson also ·for the employer. The Employer also indicated that the Employer 

would forward the name of their nominee within seven days. 

7.2 Upgrading of Personal Assistants 

PSA requested the document that was provided by the DPSA to the Employer on the matter. 

The Employer requested that this matter be deferred to the next DBC meeting. 

·It was agreed that: 

);;> The matter remains on the agenda for further reporting in the next DBC meeting. 

8. CLOSURE 

The Chairperson thanked all parties for their participation and officially closed the meeting. 

Ms. Pertunia Mashiane 

Chairperson 

Date: ------
Ms Thembi Masombuka 

Chamber Secretary 

'----------------------------------- ·-·---- - . 
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