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Where were you born and when? 

(Laugh) where was I born and when - I was born in Cape Town 
in 1948. 

And what area - in town or? 

My father lived in Hex River Valley at the time I was born, 
but I was born in this hospital in Cape Town here. 

And what did your parents do? 

At that time? 

Throughout (531) (You're very faint and there's a lot o£ noise) 

It would take ten hours to say what they've done throughout -
they've done a hundred different things, but they £armed and 
worked on various things - construction and trading - mainly 
failed business projects is probably what they've done (Laugh) 

And so where did you grow up, or was it also all over the place? 

I've grown up all over the place - born in Cape Town £or a 
year or two, and then went to what was then Southern Rhodesia, 
and then Northern Rhodesia, then back to South Africa, and 
then back to Rhodesia, and then back to South Africa. 

So how would you describe your class background in terms o£ -
that's what I'm trying to get ••• your parents and how you 
grew UP• 

Oh, it would be a sort o£, I think, very much petty bourgeois 
background mainly - a lot o£ ups and downs financially - more 
downs than ups that I can remember. 

And do you think - did your parents give you any direction in 
terms o£ non racialism, or was that somet hing that didn't come 
£rom them at all. 

No, it - my father was always very firm on that point, and my 
mother to a lesser degree, but my father was fairly active in 
politics at one point in Rhodesia, and supported the Welensky 
government, but he himself', at a personal level was always 
very, very strong on that point, and insisted in throughout 
my childhood I would have been involved with black people in 
one way or another. 

Insisted what? 

He insisted that it would be on an equal footing - any in­
volvement with black people - he probably shaped that quite 
a lot. 

Was he a liberal? 

He was very much a kind of' classical liberal, ja. 

And then was there anything in your background, or before you 
went to university, that pushed you in any direction, or did 
that come later - politically. 
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Po1itica11y - we11, I come £rom what wou1d be as best des­
cribed as a kind o£ 1ibera1 - aLmost radical 1ibera1 house­
ho1d, I suppose, which - it shaped me in a 1ot o£ ways -
a1so his own persona1 views on the wor1d probab1y shaped 
me quite a 1ot. 

At university it was more, I think, the studies I did in 
economics and deve1opment economics that began to move me 
po1itica11y, and then increasing1y peop1e 1ike Rick Turner {.563) 
- the contact I had with Rick Turner systematised my thinking 
towards the 1e£t, I think. 

So you went to Durban? 

Ja, to university at Durban. 

So was Rick Turner - the Christian part wasn't the big part -
it was his socia1ist •••• 

I never 1ooked upon Rick as being Christian in any way. I 
think those invo1vements in SPROCAS {.567) have to be in a 
very particu1ar context. 

So how you - was he quite an important £orce £or you? 

I 1 d say he was £air1y important, ja, but I wasn't taught~y 
him or anything 1ike that - I was never taught by him. I 
just got invo1ved in discussions with him. I was doing 
Honours in economics. I'd say the reading in economics was 
a thing - in deve1opment economics - my own reading that 
rea11y convinced me that 1ibera1 theories were not an answer 
in any way, and then Rick contributed to that, and the kind 
o£ activity around the wages commission and in activity around 
the unions were the things that rea11y shaped my thinking. 

So just - again this is second nature - do you - just spe11 
it out in a simp1e way - why was the 1ibera1 not an answer 
at that juncture in your 1i£e - was there anything concrete1y 
that made you see - anything that you read - because you're 
making the assumption that peop1e know what that means. 

At a sort o£ theoretica1 1eve1, the things that made it very 
c1ear were deve1opment economics that I was reading, and I 
think particu1ar1y peop1e 1ike G i· '~ ... : Ar.r-~ii (.582) and 
Sau1 - I don't know i£ peop1e wi11 be £ami1i6-' with those, 
but their writings on under-deve1opment were very convincing 
to me- some ( •••••••••• ) {.58.5) and others, and then in 1974/ 
'7.5 I spent a year in Britain, where I read myse1£ £air1y 
thorough1y on those areas, 

The debates here in Nata1 - Nata1 in '74 - 1 73/ 1 74 was very 
active, and there were many, many inter-discip1inary seminars 
that were he1d, and Eddie Webster was very active at that 
time here, so we had a 1ot o£ inter-discip1inary seminars 
into which Turner a1so put an inpu.t, a1though it had to be 
indirect because he was banned, so a very £erti1e debating 
area that stage, which- the debates between the 1ibera1 
perceptions and kind o£ Marxist perceptions were very, very 
active across a wide £ront, in Eng1ish departments, anthrop­
o1ogy, economics, psycho1ogy, a who1e range o£ inter-discip-
1inary seminars ''~ere he1d there. 

And this was on1y academic 1eve1 - was there ~ything concrete1y 
that ••• 
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Well, from 1972 I'd assisted in some o~ the wage board 
hearings, here in Natal in the stevedoring industry, 
and I'd assisted in a wage dispute in the textile industry 
in '72, just giving evidence, and ~rom late '72, early '73 
we began discussing the ~ormation of the IE - Institute o~ 
Industrial Education, and I was involved with Rick Turner 
in writing some of the books on economics and that, which 
were then used. 

He did the bu1k of the work, but the discussions I had with 
him were very useful indeed. 

I keep wanting to pull back because I'm hoping that people 
who aren't jusx academics would look at this, and so I want 
to make sure that there aren't, again, the asswnptions -
can I take it back on a rea11y simple level to say how you, 
as a white, got involved with workers - when you say assisted 
in wage boards, I don't know what that means exactly - can 
you tell me the steps there - why you felt trade unions were 
important and what it was like, especially in the early t 70 t s 
with the B.C. backgrolUld, for a white to get involved w:l..th 
black workers1 

Well, I think the ~irst point that's very important to realise 
is that amongst black workers B.C. was not a ~orce at a11. 
You had a mixture of two things which have never ceased to 
amaze me actually: 

One was a tremendous tolerance by black workers towards whites ; 
even though they realise that it was whites giving them a 
hard time, and I do feel that that arises out o~ their pos­
ition in factories, where they can see that there's something 
bigger than just the whites here that were suppressing them. 

On the other hand, you often had a problem with black workers 
in that they were condescending to any white that assisted, 
and then that kind of more assertive feeling that B.c. had 
developed amongst studentsAwasn•t there amongst black workers, 
so it was a ~airly complex interaction, which was one, I think, 
a realisation by workers that this is not only a white problem, 
because they could see in the ~actory black supervisers, 
black personnel people starting to rise in the '70 1 s, and I 
think that's very obvious to them that a ~actory worked more 
than on just on whiteness. Aand others. 

At the same time there was a tendency in many o~ them to 
accept whites because they didn't have the kind o~ assertive­
ness that B.C. had developed elsewhere, so in the '70's B.C. 
amongst factory workers was not a ~orce in Natal in any way 
at all, and I would say wasn't a force anywhere in South 
A~ri.ca. 

It was a - it's power lay in the intelligentia, in the students, 
and I think ~or very understandable and acceptable reasons. 

My feeling that workers were central arose from my realisation 
that, in fact, you had to restructure the economy i~ you were 
going to overcome the problems o~ under-development, and that 
was very clear to me. 

The writings on South Africa, the change in histor j ography 
that was initiated in the '70's, looking at South Africa, not 
just in terms o~ race, but looking at the economic structures 
that evolved - why migrant labour was so important to •••••• 
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•••• go1d mines - what it did to profitabi1ity, and how it 
tota11y reshaped the South African society, -made it c1ear 
to me that the on1y way, in the 1ong run, that this was 
going to change was through worker organisation. 

If there had been a peasantry of any substance in South 
Africa, obvious1y through organising them as we11. 

Then when it came to unions as such, what we were 1ooking 
at was to try and organise workers in a different way to 
the existing unions - organise them on the shop f1oor, 
organise them as participating in the unions as much as 
possib1e, so my invo1vement in the wage board hearings, 
and in the IE, in the education thing that we started in 
1973, on1y confirmed those views that I'd deve1oped from 
my reading. 

And what about, just on an inter-persona1 1eve1, what were 
the initial. re1ations with b1aok workers and b1aoks invo1-
ved in the unions 1ike - was it rea11y that smooth getting 
into it, or was there any kind of fee1ing out how you re-
1ate to each other? 

Oh, it was very easy for peop1e who were prepared to do 
some work with b1aok workers to be accepted, because there 
was just such a bunger for support and assistance. 

I persona11y, and I think many of us here in Nata1, were 
very fortunate to be invo1ved persona11y with some amazing 
peop1e. One of them here in the printing unit, Dexisa (658) 
you shou1d ta1k to him, who had a 1ong po1itioa1 experience 
themse1ves. 

They assisted us. We got invo1ved with some worker 1eaders 
who now are very senior in the organisation who are just 
very powerfu1, determined peop1e, and at a inter-persona1 
1eve1 we11, they've oertain1y shaped my 1ife a 1ot. 

I wou1d see them as my o1osest friends in many respects. 

What kind of po1itioa1 backgrounds are you saying they 
came from. 

We11, some of them had the A.N.C. backgrounds - most1y I 
wo u1d say A .N.C. was a dominant po1i tioa1 foro e, and many 
of them had SACTU baokgrolUlds - had been invo1ved in SACTU 
unions in the past, and I think their experience of that 
was very important in shaping our initial. activities. 

They were very much part of the drive to root the unions 
as deep1y in the factories as possib1e, because they had 
been part of the crushing of the ear1ier movement and 
didn't want to reproduce that, so they were an important part. 

The other factor that made it necessary to organ.ise at a 
factory 1eve1 was that you were fighting for recognition, 
and to get recognition we fought on a factory by factory 
basis, so a number of factors converged into forcing the 
unions into the factories, therefore forcing them onto a 
much greater worker a11ianoe, and the experience of these 
peop1e po1itioa11y in the past. 

So then just take me through the past ten or twe1ve years 
you got invo1ved from '72 - on any kind of offioia1 basis 
or was it just you, a student, he1ping out? 
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We11, by 1 72 I was a 1ecturer in economics, and I was being 
asked to assist on an economics kind of advice, and then 
assist in drafting these books we used for the IE. 

When I was then - started - from 1974 I bee - '7 - ja, ear1y 
'74, I became forma11y invo1ved in one of the committees 
that used to contro1 the education project here in Nata1, 
then went away for a year - • 7 4/ '7 5, and when I came back 
I got invo1ved in that committee again, and then more and 
more deep1y invo1ved in what they ca11 the secretariat of 
the unions here-. 

It was a committee that - of workers and offioia1s that co­
ordinated union activity here in Nata1. It wou1d take a 
bit of time and - there was quite - there was a sort of 
structure - committee structure, and I sat on one of those 
committees, representing the Institute of Industria1 Ed­
ucation, and then, with bannings and that • • ••• (Interr"!>tion) 

•••• I can go back with a11 the different questions that 
we got - you •• 

A11 right - then in 1976, when peop1e were ba - quite a 1ot 
of peop1e were banned in November, 1976 - I took over as 
the acting secretary of the trade union advisory and co­
ordinating counci1 - TUAC. 

At this time I was sti11 1ecturing in economics, but from 
1976 onwards, I'd say most of my work was down here and 
very 1itt1e at university, and then in 1977 I was forma11y 
e1ected to that position, even though I was 1ecturing, and 
I resigned my post the 1atter part of 1977 - I resigned 
from the university. 

That took six months so, forma11y speaking, I waa fu11 time 
from the beginning of 1978 in the union. 

Why did you resign? 

Because it's impossib1e to do two jobs at once, and a1so this 
was much more interesting and cha11enging, and 1ecturing by 
that stage was becoming a bit of a hass1e - pain/the ass rea11y, 
compared to the invo1vement in union work, and then I 1ve 
been fu11 time ever since then. I don't know if you want 
me to carry on the chrono1ogy. / in.ij,e 

Just brief on what positions you he1d. 

I was then what was ca11ed the secretary of trade union ad­
visory and _co-ordinating counci1, and then we began in 1977 
discussions that 1ed to the formation of FOSATU in 1979, 
and I was e1ected in 1979 as the genera1 secretary of FOSATU, 
which I - I he1d that position ti11 May, 1981, when I moved 
back into texti1e union - nationa1 union of texti1e workers, 
as a branch secretary here in Nata1, and he1d that position 
unti1 the end of 1982, at which point it was fe1t that we 
shou1d start giving education much more priority again, so 
I was moved back from texti1es to FOSATU education secretary, 
which - that was the beginning of 1983, and I've been in 
that position ever since. 
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Now the education part - what was that like, changing gears 
from speaking to white students on the hill to speaking to 
black workers, and how did you ~ind you had to learn to 
speak- that's what I was trying to get at initially when 
you l~re citing your readings - all that kind o~ thing -
obviously you didn't make re~erences like that - did you 
have to totally change your approach - y our language - was 
it easy. 

No, it was a very much a - Ah, great - it was very much a 
learning experience, ~ think. I enjoyed teaching at the 
university, anyway - I think I ~ol.Uld it a challenge and 
tried quite hard to engage people there, so it was a matter 
o~ trans~erring that over to a di~~erent situation where 
you weren't citing, as you say, weren't citing authors all 
the time. 

You were actually trying to deal with ideas, but what I ~ound 
very use~ul was that you were ~orced to deal with problems, 
and we, ~or various reasons we try to deal with education 
from the point o~ view o~ taking peoples• actual problems 
and then expanding ~rom that to a more general perception, 
but, ja, it was a very much a learning process - o~ being 
much more conscious o~ the language you used. 

In ~act, what was important, I suppose, you spend more time 
learning ~rom the people you are meant to be teaching than 
teaching them, and we encourage them into change and dis­
cussion as much as was possible. 

In my own mind, I guess I lived a sort o~ schizophrenic 
world - you had to change gear, sometimes from lecturing 
and then change to a di~~erent gear when you talk to 
workers, but very de~initely the worker st~~ is much more 
exciting, more challenging. 

People were just so keen to learn, and the problems they 
presented you were very much more di~~icult ones, and to 
address those problems. 

I was helping with organising, also, from 1976. There was 
a ~actory here in Natal which is ~airly ~amous called Smith 
and Nephew (776) which was the only signed (776) recognition 
agreement in South A~rica at that point, so ~rom 1976 -
during the course o~ 1976 I was running some local level 
seminars with Johnny Copeland, who was in the organisation 
~ormally then. Cf> f~ 
I was handling Pinetown - he handled Jacobs, and we ran just 
general discussions about history, workers and that. Those 
were very important ~or me in shaping my understanding about 
education, but as a result o~ that I got involved in Smith 
and Nephew organising, and ••••• 

END OF TAPE. 
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•••• continue with Smith and Nephew. 

Well, (didn't) (002) really take Smith and Nephew as an 
example. The thing that taught me a lot was that when 
Shop stewards would come and present a complaint in the 
~actory and they ask ' What do you think about it - I just 
remember these ~eelings o~ abject terror because you didn't 
know where the hell to go or what the hell to advise people, 
and ~airly soon became clear that, in ~act, shop stewards 
had as many ideas themselves, and it was possibly a mistake 
~or them to ask you to give advice, so the role that I i~ 
creasingly began playing was that shop stewards would talk 
through the thing, and the kind o~ thing that an intellectual 
can bring to a situation as a wider perspective. 

Maybe some wider knowledge o~ law, wider knowledge o~ the 
company's location in South A~rica at that time, because it 
was a British company, ~or example, a wider understanding o~ 
how it would link in with the sort o~ pressures that were 
building up with codes o~ conduct and that, so the challenge, 
I think, was to link the answers that shop stewards had to 
wider perspectives, and I think that's a skill that one began 
learning - how to link those things through. 

On the education side, we used to just discuss a lot o~ 
stu~~ like - at that time, particularly, IN~A~ was a really 
serious issue ~or people, so we would sit and have discussions, 
seven or eight o~ us, as part o~ a seminar, and we'd talk 
about worker history - history o~ South A~rica, and there I 
would use the in~ormation I'd gathered in reading at the 
university, because much o~ that history would also be new 
~or black people involved, because they had been given old, 
distorted history. 

Then we just used to sit and discuss that, and I - it's hard 
to give you much more concrete stu~~, other than endless dis­
cussion was what taught you, and interaction in this discuss­
ion - talking to people, trying to address the problems o~ 
IN~A'IIf!\, ~or example. 

What would they raise that a university white student wouldn't 
raise - and do you remember any time when you had to kind o~ 
rethink theory or they raised a point that impressed you that •• 

Ja - you jolting my memory - I'm trying to drag it out o~ my 
memory- it's••• 

Or even generally - maybe it's so second nature to you- what 
kinds o~ things were they interested in - you talk about 
their keen interest - what did they want to know more about? 

Well, I think people were very - like, ~or example, the history 
side -~eople were very interested in the kind o~ perceptions 
that we were bringing o~ the migrant workers - what was their 
role in the gold mines here. They were keen to know more 
about those early unions - the ICU and things like that, which 
some people had a small inkling o~ but not much, so at that 
point one was just bringing a lot o~ in~ormation. 
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There was the challenge of how to present that information. 
You couldn't just come in and give a lecture as if you were 
giving it to white students. 

They would be very keen on the actual - much more detailed 
workings of organisations - how the organisation actually 
worked - what were they trying to solve - what were the pro­
blems, whereas white students would be approaching this pro­
lem, not from their own concrete experience - they would be 
looking at this just as another paper they had to write in 
ecomonics, or paper they had to write on history, quite under­
standably. 

Their own day to day experience didn't raise any of these 
problems. It was more abtract for them - it was just history, 
whereas for workers - they were trying to address their present 
problems. 

For example, the whole question of ICU as a union, or SACTU 
as a union - how did it operate - was designed to give them 
information which they could use in arguments and discussions 
in recruiting workers there and then, so you were forced down 
to much more concrete issues all the time, so you'd get a 
general history point, then we'd get forced down to a concrete 
issue, and then often, much more often, I think, for me, 
people would ask a problem about - in the factory. 

Let's take a problem about the role of supervisers that 
supervisers are just shits (038) Then you try from that ~ 
say s Well, what is the job the superviser•s doing- why is 
he supervising you- why's he got to do it so strictly, or 
why are management pushing you so hard - and from there you 
could work to a question of profits and the role of profits. 

Workers would be very clear that profits is what the factory's 
about, but to - you can try and situate the superviser in 
that sit - profit (042) and take workers away from just a per­
ception that the superviser himself, as a person, is a shit, 
and you try and move it away from those things - move it into 
profits, and then from profits move it to a wider assessment 
of class, so instead of dealing with classes in the abstract, 
which you would do with white students, here you would deal 
with concrete issues, and try and elucidate those issues in 
terms of the class,' that you'd have to build up, step by step, 
moving outwards, and what's exciting about talking to workers 
is that they've got as much knowledge that is valid and val­
uable ~s you have, so it becomes an interchange - an inter­
action,' and I think success - people who can successfully make 
that transformation as inte11ectuals are, therefore, more 
accepted. 

Those intellectuals who persist in trying to deal with the 
abstract, who cannot make the transformation in terms of 
language and acceptability just aren't accepted after a while ~ 

Because my focus is non racia1ism, I'm really interested to 
ask you this - was it a separate concept - I think I really 
want to get at this, is whether there's non racialism in a 
kind of liberal we can all work together, but did you see 
when they began to really understand, or maybe already under­
stood and began to articulate a class analysis, that non rac­
ia1ism was somehow superimposed, or was that becoming basic 
to an analysis - the c1ass analysis - how did non racialism 
fit into all this? 
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A.E. We11, I - this is maybe 1ooking back - we might not have 
been quite 1ike this in the beginning, but one thing's 
very, very c1ear, if you take FOSATU•s conception of non 
racia1ism, it•s got very 1itt1e to do, if anything - in 
fact, I'd say it's comp1ete1y different £rom the sort of 
non racia1ism that might be espoused by even UDF, for examp1e. 

We wou1dntt accept different racia1 constituencies within 
the organisation, and that, I think's very, very important. 

What we've been trying to do is to say : We11, 1et•s 1ook 
at the shop f1oor, where we've got prob1ems. Now, the 
easiest way of e1ucidating non racia1ism is the actua1 work-
ing experience of the division 
of races in the factory, ' where it's quite obvious that man­
agement have drawn Indian peop1e. 

Non racia1ism in the unions re1ates very much more to Indian 
and Co1oured than to white, as such. We wou1d then 1ook at 
the effects of those divisions in the workp1aoe, and the de­
bi1itating effect~~rganisation of those weaknesses, so what 
worker 1eadership, and workers themse1ves cou1d see is that a 
Look, the division's obvious1y buggering us. 

aft-
we can see why they~dividing us, but we can see a1so that 
it's weakening us, so our preoccupation with non racia1ism 
has been very much working from the bottom, trying to 1ink 
Indian and African workers here in Nata1 to be Co1oured and 
African e1sewhere - to 1ink those workers together in some 
concrete activities, where both of them cou1d see that a Look, 
the unity was beneficia1 rather than the division, and trying 
to overcome those divisions in the workp1ace. 

With regard to whites, as such, white inte11ectua1s 
were accepted in the organisation for what they cou1d offer 
and bring to it, so peop1e wou1d say that :''Look, the fact i 
that you~hite mustn•t,b1ock you from coming in, if you can 
bring something usefu1, but by working in the union, whites 
had to 1earn very, very fast to offer something usefu1, and 
that's why I go back to that experience when I first was 
asked comp1aints in a factory, how to so1ve it, I didn't 
have a foggiest how to so1ve it - I just didn't know - just 
seemed so terrib1y comp1icated and difficu1t, and it was shop 
stewards who sort of taught you, that a Look, 1et•s approach 
it this way, 1et•s approach it that way, and what you brought 
into it, as I said ear1ier, was these wider perspectives from 
time to time, but working at the factory 1eve~, where peop1e 
cou1d see : Look, the division's dangerous, !hen it became 
c1ear that, in the wider arena, racism is not the answer -
that we shou1d take a non racia1 position, but I stress the 
non racism is not our conception of it. 

It's not the same, maybe, as some of the po1itica1 organ­
isations. We wou1dn•t acknow1edge separate Indian shop 
stewards, for examp1e, so whi1st racism is a tremendous 
rea1ity in the shop f1oor, we•ve chosen to address it by 
refusing to accept it in the workp1ace, whereas there's a 
tendency in the po1itica1 movements to accept different con­
stituencies - racia1 constituencies, and bring them together 
at some broader umbre11a 1eve1. 

We say : No, 1ook at the bottom there, w~st racism is the ••• 
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•••• overriding reality you dealing with, the way you've 
got to address it is just by fighting it, and - but by 
fighting it with understanding and sophistication. You 
can't come along - letts take, when you've go~ Indian and 
African shop stewards together in a factory, is that Indian 
shop stewards would sort of - Indians would tend to say , 
Look, can't we have our own shop steward, and we would say 
& No, as a matter of policy we refuse to a11ow that there are 
separate shop stewards. 

Then in our education programmes and in the discussions in 
the shop stewards• committee, we would address the problem s 
Well, what are your separate problems - what are the diffic­
ulties that Indians have got, and if you've got those diff­
iculties, letts rather get Indian - African shop stewards to 
handle those problems. 

I think you'd get a much more - very good insight into that 
if you address some of the shop stewards - African shop stew­
ards that have to deal with Indian factories. 

There are two guys in particular who've done a tremendous 
amount on that front, and it would be interesting in talking 
to. One guy's Elias Banda, who worked in a factory where 
there was majority Indians and helped recruit it, and the 
other guy who's very interesting on this is Isaac Ndlovu, 
who's a textile organiser in Pietermaritzburg. 

If you get the chance you should definitely speak to those 
people, because, for Natal - or Gwala - Jabulani Gwa1a -
textile organiser- there- it's - they've had a lot of ex­
pierence in trying to bring together Indian and African work­
ers, and I think, would elucidate what I'm saying more care­
fully. 

So what about how this th~ry fits into politics in practice -
how has that been - how has that worked out in practice through 
the '70's and into the •80's? 

The trying to bring people together? 

Well, I'm just saying, you're talking about factory floor 
issues - is that the sole concern - how does politics fit 
into that? 

Well, I think what that then did was to translate it into 
FOSATU's non racial stand, where we said ' Look, we take the 
non racia1 position as unions, and w·e worked out, in some 
detail, - it would take a bit of time - the sort of guide­
lines that we then - what we meant by that, and we worked out 
guidelines as to how, for example, even white workers might 
be integrated into the unions, which on a number - a few 
occasions they have come in, but basically we were saying 
that ' Look, the - for a white worker to come into the union, 
they must commit themselves to the acceptance that there is 
a real struggle we~volved in now, as dea1ing basically with 
unskilled, semi-skilled worker~ problems, and those are bas­
ically black. 

We just debated that, so that at the level - political - wider 
political level, it's really been our insistence on a non 
racial struggle. Within the unions, a11 constitutions are 
non racia1- the federation's constitution is non racia1. 

Wetve had to defend the involvement of whites like myself •••• 
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•••• in senior positions. We've had to debate and argue 
those things pol.itical.l.y, and it's a movement which is, no 
doubt, in FOSATU•s l.eadership, and in its own publ.ic state­
ments, movement towards the l.e£t - it•s been a de£inite move 
in (its) (1.1.4) conceptions, I woul.d say, at the l.evel. o£ 
l.eadership, that woul.d sit on national. executive, central. 
committees and things. (Interruption ) 

••• this kind o£ insistence on non racial. al.so transl.ated 
into a whol.e range o£ debates - debates with other unions 
about invol.vement in white (and why) (1.1.7) - debates with 
other organisations, more and more these days, about the 

rol.e o£ whites and what sort o£ struggl.e we £ighting, and I 
think what I was saying was that the l.evel. o£ l.eadership that 
woul.d sit on executive and central. committees, I woul.d styl.e 
that l.eadership as social.ist. 

0£ the whites? 

No, the bl.ack - and then the l.eader - the rol.e o£ whites these 
days in the organisation is £ar, £ar l.ess - £ar l.ess in£1.u­
ential. than it might have been at an earl.ier day. 

So is there a movement - I'm Just thinking o£ the 
spl.it, and the kind o£ criticism - critiques, especial.l.y 
having oome £rom the Transvaal., where everything's a l.ot 
more intense scal.e - do you think any o£ the points they 
raised made an impact in terms o£ hav~¥g to be answered and 
( •••••••• ) (1.26) in any way- what di~ou- when you say al.l. 
these debates ••• what was the critique in- what's the re­
sponse been? 

I real.l.y don•t bel.ieve that V 1AwOSA was a major impact on 
that, and i don't just say that to - because they were a 
spl.inter. I think the probl.ems o£ rel.ating to communities 
in (and) (1.29) wider pol.itics had been there £or a l.ong time. 

Let's not say , ' ·:~ - just say the critique o£ whites, or 
what, to me maybe, is intel.l.ectual.s or apol.itical. whatever -
what do you think the critique was about, and was it at al.l. 
val.id - is it - it seems to be continuing. 

I think the c~iticism that present (l.J2) has made against 
whites - it•s worth concretising it in VM"t tiiOS!r'.; case, as 
against particul.ar organisers who were in£l.uential. in the 
union that they were spl.i tting £rom, and certainl.y in my 
view, those things have to be l.istened to more care£ul.l.y. 

Much o£ the white l.eadership have adopted a pol.itical. position 
which needs to be assessed at this point - continual.l.y assessed, 
and I think there is a tension at times, not onl.y with the 
white l.eadership, but there's a tension within the organis­
ation, which - there~~hites on both sides o£ the tension, i£ 
you l.ike (1.J8) between the - as to the speed with which we 
shoul.d be moving, and the nature in which we shoul.d move in 
(moving) (1.J9) that we shoul.d be moving, everyone's accepted 
al.l. al.ong, but there's be•n some argument o£ how exactl.y one 
shoul.d move in the community. 

There'd be those - and I'd say the tension coul.d be boil.ed 
down to this, that both agree that worker interest shoul.d be 
made paramount, and the question is, the peopl.e who woul.d 
sort o£ say t Al.l. right, that must happen £airl.y sl.owl.y, l.et 

us just move into the community and accept a more subordinate ••• 
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•••• position, and those who say 1 No, we can move into 
the community and be more dominant, and how we should be 
more dominant as workers, so that kind o£ tension happens. 

Where you've got a split in a union, £or example, like 
where there's a lot o£ things coming into play, 

all sorts o£ tensions - personal, policy, a11 sorts o£ 
things - in those situations it's always been the case that 
if a white•s involved, or an Indian £or that matter, or any 
of them - that racism would be more used in the split, be­
cause it's an easier way o£ justi£ying your split - there's 
no doubt about it, and sometimes it's a real part o£ the 
split, too, but never a dominant part, in my experience at a11. 

The criticisms of white intellectuals now - it's quite di££­
icult to know where those are coming from. I think there's 
a much greater assertiveness, again, on the race issue, in 
a new form B.C. is coming back in, I think, to some extent, 
but it•s coming in in an environment that is just moving to 
the left very rapidly indeed, so, in a sense, the politics 
are moving to the 1e£t in a - in such - towards a sort o£ 
socialist perception, which undercuts B.C. as a political 
position, but at the same time, B.C. as an assertiveness, 
that blacks should be taking a much more active role is very 
much there. 

I don't know that I've seen that at a11 on interviews I've 
done - I've been actually astounded by the amount o£ young 
people £or whom B.C. was a non event - I'd be asking people 
from Fort Hare about B.c., and they'd £ina11y say 1 Look, we 
didn't have that on our campus, we•re non racial progressives 
so, to me, maybe it's just what's in my mind, but I think, 
especially from an international perspective - having lived 
in South A£rica in the '70's and early •so•s when things 
were much less articulated - now everyone talks about, not 
only politics, but directly to A.N.C. - the American S~ate 
Department will even suggest that one day they might be 
talked to - I'm just wondering if - I don't know i£ I want 
to pursue - I de£inite1y don•t want to pursue on VMA W.OSA, 
because that - I'm not interested in those personality things 
I don't - I'm wondering if it•s the B.C. aspect o£, or whether 
you think it has to do with the kind o£ resurgence of the 
congress tradition at a11, that people see p olitics in the 
£orefront - they see people daring to articulate more and 
more, and just almost the populism kind o£ a £ee1ing that 
that's what making movement - one o£ the workers who's a 
FOSATU worker I interviewed was saying it's the children who've 
made the movement, and we must join with them and - kind o£ 
UDF was the children, and we have to - we should get in touch 
with them, and I'm just wondering i£ you see that as a £actor -
that when you're saying moving 1e£t that it's workers saying ' 
We have to identi£y more with a popular movement, and that 
that•s - that that is a £actor that has to be considered from 
the kind of early •so•s point of view that that wasn't at 
all to be touched - unions and apolitical movement would have 
no - it wouldn't af£i1iate to UDF, or they wouldn't get in­
volved with community groups - they wouldn't even work to­
gether, whereas now that's happened. 
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A.E. I don•t think that was the position in the early •so•s, 
and it's very important to understand this, because I 
think there was tremendous - there were misconceptions, 
understandably maybe, but they politically very wrong. 

I£ you take FOSATU, for instance, FOSATU's position has 
never been to shy clear o£ politics. It•s been the OPP­
osite. It's actually taken the position that we must 
create working class politics. It•s been an explicit 
attempt to forge a kind o£ working class politics. 

Now, how that can be done has been changing rapidly over 
the last few years. To begin with the starting point o£ 
all our operations was that no working class politics is 
going to be possible unless there's strength in the factories. 

You go~ to have an organised strength in the factories, 
then - the style o£ FOSATU organising's very markedly diff­
erent to other unions, not only in South Africa, but in the 
world, I would say - the very different style o£ organising. 

It's heavily based on factories; heavily based on worker in-= 
volvement in that, and the key element s o£ leadership are 
shop stewards, and they not just hanging in the wind - they 
structurally integrated into the unions, and in fact, the 
leadership o£ any national executive committee o£ any FOSATU 
union - all o£ them have to be shop stewards, 

Now that's important because it means they've got a working 
constituency, day to day, on the shop floor. I£ you a 
president o£ FOSATU like Chris Dlamini, when you go back to 
the factory you still a shop steward in your department, and 
you got to deal with the complaints in that department, so 
the leadership is tied very, very tightly into actual factory 
based working structures, and the shop stewards are the key 
element, and I think that style o£ organising means that the 
leadership are very much worker based - heavily worker based, 
and all committees are dominated formally by workers - they 
vote etc. 

Now what we were look - and the local councils, and the 
bringing together o£ unions in a tight federation - very 
markedly different style o£ organising, with the intention 
o£ creating a fairly powerful worker base, and that base is 
there now and it's an important base. 

It's allowing for movement into the communit y on a much more 
concerted basis by workers. What we•ve always look to is a 
O.K., how do you play the role in the community? There was­
when the UDF was first starting, and before the UDF, the 
feeling was a Look, those guys are offering nothing at a 
community level - they too high level - big deal stu££ - they 
not dealing with issues in the local c ommunity, and what we 
were trying to do on a very low· key basis was, where it was 
feasible and possible to use the strength o£ t he factories 
to move into the communitie•J:n areas like Uitenhage, from 
1980 on, they were trying to do that. 

W11atts happened in the last year and a hal£ is, the sweep 
o£ youngsters in the township has meant that, if you want to 
establish any working class politics, you not going to do it 
by standing back. You going to only be able to do it by 
moving in, and the differences within us (211) are not just 

/ 
the question o£ moving in - that's there - but how we should 

••• 
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•••• shape and sty1e that -what 1inks shou1d be made with 
the youth, exact1y. There was a time, I think, a year 
ago, when peop1e £e1t that a Look, that shou1d be done, 
maybe through the UDF. There was a group that said a Let's 
a££i1iate to the UDF. 

I wou1d say, at this point, there's no-one even arguing that 
case serious1y any more, but what they saying is that you 
must work with the groups that emerge in the 1oca1 townships, ) 
and those are not structured on the nationa1 basis at a11 -
they've got no structure. 

We must work with them, and we must work with them with 
whatever's possib1e at the time, and there's where there's 
been much more rapid deve1opments in the 1ast year - with 
mistakes, too. 

Uitenhage was a prob1em there, a1though the guys, i£ you 
1isten to them, they'11 sti11 justi£y their stand, because 
they very disparaging about the UDF 1eadership in that area, 
but in other areas there's been a rapid movement into the 
community and trying to bring those peop1e together in one 
or other way. 

I•d say the conception that we 1ooking at now, most, wou1d 
be some kind o£ group counci1, or grouping in which constit­
uencies were represented - £actories, schoo1s, 1oca1 areas, 
and the Eastern Transvaa1 wou1d be the guys that £orged that 
breakthrough. 

I think we 1earning as we go - you're working in a po1itica1 
environment that's changing very rapid1y indeed, and what 
peop1e are 1ooking £or is how to adjust to that most - not 
the princip1e o£ moving in, but how, once you in, you make a 
contribution that wi11 generate working c1ass po1itics, or 
and protect working c1ass interests. 

I wou1d say within the FOSATU camp. - within the unity move­
ment camp, what peop1e are a1ways seeking to do is to address 
the question o£ workers'interests, protecting worker inter­
ests, bui1ding those up and ensuring that w·hatever popu1ar 
energies are there begin moving in that direction, and I 
think the reason why it's been easier to make contact with 
the youth is that they very radica1. 

They, themse1ves, are ta1king about the 1e£t and the socia1-
ists and whatever, so it's possib1e to make more contact 
with them, I think. 

What's the unity movement ••• 

Unity unions - those unions that are trying to get together. 

The £ederation that going to be £ormed? 

Ja, ja - there was a core o£ unions which is now being ex­
panded, and there's much more common grotmd within that core, 
but I think there might we11 be common ground within the 
wider group that's now emerging. 

And this new grouping you're ta1king about - wou1d that -
are you ta1king about a riva1 to UDF, or are you ta1king 
about, as UDF is under attack, perhaps something wou1d 
emerge that wou1d be community and unions 1inking together 
in some structure or ••• 
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Ja, w·e not seeking to be riva~s to the UDF at a nationa~ 
~eve~ or anything ~ike that. It•s just that it•s much 
easier for unions to dea~ with the issue at a ~oca~ ~eve~, 
and that's what we try to do. 

But those might we~~ be UDF affi~iate •• 

Yes, there's no prob~em with that, but their rea~ity is 
that even if the UDF affi~iated, they've ~so got to dea~ 
with the ~oca~ prob~ems. 

Every township, every area has its own distinct and definite 
prob~ems, so we try to address that. That's where the 
unions can ~so offer greatest assistance, is at the ~oca~ 
~eve~, through their strength in the factories, and it is 
proving to be quite usefu~ and important. 

Do you think that the movement has been actua~~Y faster 
than was anticipated - wo~d you have predicted, three years 
ago, that FOSATU Workers• News wou~d have, in big, bo~d 
~etters 1 Boycott on the front page - there have been kind 
of theoretica~ debates about whether that's a good idea, and 
now things are just happening fast - I'm just wondering if 
you fee~ that it is a case, that things are moving a1most 
unpredictab~y fast at this stage? 

I think one things that•s been c~ear to a~~ of us is, you 
can•t predict what's going to happen- that's been c~ear 
for years back. We rea~ised - especia~~Y since FOSATU 
started, that there•s no way that you can sit and do what 
you want to do hoping that things around you stay sti~~ -
they just keep moving. 

We have a ~ot of difficu~ty adjusting to the speed, because 
we trying to mix democratic practices through the structure 
of factories and that - it takes some time to do it, but 
obvious~y we•ve got to adjust to what's happening in this (260) 
speed, and we definite~y have difficu~ties in that - there's 
no doubt about it, and we often - I think a genera~ criticism 
that we ~~ share of ourse~ves is, we move too s~ow~y, but 
the prob~em we have is that we co~d - ~~ right, to move 
very fast - you wou~d then have to give ~~ authority tothe 
genera~ secretary to f~ip out statements ~~ over the p~ace 
a~~ the time, and we very unhappy with that kind of way of 
operating. 

Do you think there's any ideo~ogica~ gap that wi~~ have ~o 
be bridged, or do you think that might - just events might 
overtake - I'm just wondering, when you ta~ed about the kind 
of theories of ethnicity, the congress tradition of saying 1 

we•~~ work through conununities, and your ta~king about a 
non racia~ism which is a theory that you want to support 
do you think that that's some kind of gap that has to be 
bridged, or do you think it's just 
two kind of pragmatic approaches. 

Which - I'm not quite ••• 

I'm ta~ing about saying s We don•t be~ieve in separate 
Indian, Co~oured, Asian - congress says we don't be~ieve 
that that is the rea~ity- that's how we're going to work­
then you saying : We're going to be tota~~Y non racia~ - is 
that a big rift that - that it's going to have to be bridged 
in years to come, in terms of what your workers are going to ••• 
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•••• be bel~ev~ng v~z-viz what the UDF or congress people 
will support, or is that something that will work ~tsel~ 
out - is that a b~g ~deo1ogica1 gap - you believe not in 
~our nat~ons - they believe in ~our nat~ons, ~inish. 

It•s a part o~ a potent~a11y wider di~~erence - it -not 
sure it ind~cates or anything (278) is that ~our nation 
thing - I'd say we would not be happy with that style o~ 
presenting things, because on - when you come to organising 
people on the ground in the ~actor~es, that•s not a way 
that you can organise unity. 

You can't accept ~our nations in the ~actories, so I think 
one has to now look at unions, and see that there's some 
special ~actors ~~acting Lmions that - and this - what 
shapes us. We - I think we not try~ng to say 1 Look, our 
style of organis~ng the ~actories must be translated to 
everything, because you have got di~~erent situations -
townships are in di~~erent places - theytve got di~~erent 
problems -there's no doubt about that, and you•ve got to 
accept those dif~erences, and got to be discuss~on between 
them. 

All we saying is that you can•t take the ~our nat~on idea 
and use that in the ~actories - that would be out, and you 
would massively weaken our organisation, which is why we 
~ought the const~tutiona1 thing so strongly and moved to 
fight them. 

The other di~~erences maybe - oh, there's a debate that's 
going on- it•s -what's the programme we ~ighting ~or­
is it socialist or is it purely nationalist - that•s -no 
doubt whatsoever that's the debate that's emerging, and 
~our nations (••••••••••••••••> (293) in that - people 
saying 1 Well, look, i~ you can still acknowledge that, is 
that not just a nationalist plat~orm that you standing on 
shouldn't we be trying to trans~orm those kinds o~ argu­
ments and move towards a much clearer le~t perception. 

From FOSATU (296) we don't come along with blueprints. All 
we saying is that, now you workers and others are prepared, 
and are mov~ng to the le~t and can see that unless you've 
got some answers to the political economy o~ this country, 
we going to go nowhere, no matter who the government is. 

Just backtracking - just a couple o~ things - is IN~~ -
is that a big problem? 

In the very real ~actor that - to their cost, some people 
have realised you can't treat lightly, and I think that's 
been clear to us a11 along. 

Within FOSATU we've dealt with it on a very sens~tive basis, 
and we•ve dealt with it by giving regions that have that 
problem a large degree o~ autonomy to deal with it. We 
don't attempt to impose a line on IN~A~ throughout FOSATU. 

I~ we try to do that, ~or example, Eastern Cape, Western 
Cape and Transvaal regions o~ FOSATU would be massively 
hostile to ~TA, and very keen to make statements attacking, 
whereas in Southern Natal, Northern Natal regions o~ FOSATU 
have got a much bigger problem, and we•ve then accommodated 
that by allowing much greater autonomy, and we've just had 

to do that • Any grouping that attacks IN~'»{A must be in •••• 
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•••• a position to physically defend itself, and if they 
can•t physically defend themselves, then I think any attack's 
just damned irresponsible. 

What's the percentage of workers organised in this country 
according to - what figures could you say it would be (315) -

I'm not sure. 

some people say ten and some people say fifteen percent. 

Well, I think it depends what you take - there's something 
close to - probably close to two million people of all races 
organised into unions of all sorts of forms, and of industrial 
work forces, something like six and a half, seven million, 
including agriculture - that's what - that's getting more 
than twenty percent - depends what you include in the work­
force. 

If you take it as a percentage of economically active, which 
is*basically ten or twelve million, then you looking at - ja, 
twenty percent - ten percent. * closer to. 

If you take - it's a difficult question because it depends 
what you measuring with what, but it•s more than ten percent, 
I would say - definitely - quite a interestingly high proP­
ortion, I think. 

Have you ever been detained? 

Me, no. 

And is FOSATU - been harassed by the police at this ••• 

In the present or in the past? 

Well, both ••••• (329) 

Ja, it always has - quite a lot of people - there•ve been 
people detained at various times. Virtually all of us have 
had our passports taken away at some stage, then given back. 

FOSATUts experienced it mr~nly, I think, like most unions 
at a lower level - they don't often come at senior official 
level. They l~rass shop stewards a lot. 

I think these are my wide ranging questions - people talk 
about the lessons of the fifties, that non racial organisation 
was crushed then - do you think that that's something people 
talk about - is that in any way being discussed less - do 
you think it's a big factor- do people talk about- you said 
there was the SACTU tradition - what - how is that viewed -
parallels of the fifties, and what the implications are for 
current activity? 

Well, I think the first point is that the A.N.C.•s and SACTU's 
greatest achievement, without any shadow of doubt, is their 
ability to entrench a non racial approach. That's led to 
progressive attitudes on a range of fronts. In my mind that's 
a massive political achievement which really - an amazing 
political achievement, really, for South Africa, and that 
means that, I think, the imprint of the A.N.C. legacy on 
that issue is just dominant, as you were saying earlier, aad 
I agree with that. B.C. has never been a major political •••• 
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•••• force in this country. It's been a factor- it's been 
a consideration. Even now, the kind of assertiveness - if 
you use B.C. in that more broad thing as an assertiveness is 
there, but it's just not a major political force and never 
has been, because of A.N.c.•s tremendous centrality in those 
things, and SACTU•s. 

On the more narrow union front, yes, there's been a lot of 
assessment and discussion in our ranks as to whether SACTU•s 
mode of operating was correct at that point in time, and 
whether it wasn't - I think most of us would agree and accept 
that they had very little choices other than to operate that 
way, but that we don•t necessarily have to follow that style 
of organising now, when you've got a very substantial change 
in conditions, and that was argued much more fully in that 
speech that o ster gave in •82, but that's the result of 
long going discussions in FOSATU, and it goes back to what 
I said earlier. 

Our style of organising is - has been- to try and build a 
worker base, and avoid direct political affiliations to 
groupings, because we could see that would just divide the 
worker base that we might have, and use that as the starting 
point for worker organisation. 

Even now, in South Africa, it's not true to say that UDF is 
the hegemonic political force. We would actually divide 
many of our unions if we were to affiliate -there's no doubt 
whatsoever about that. 

We could write off very important industrial areas in Natal, 
and we could write off quite interesting and important areas 
in the Eastern Cape from the other extreme, so you•ve got 
UDF sitting here, you've got IN~~ there, and then you've 
got left wing groups to the left of UDF there, which are very 
significant in that, in the Cape. 

In the Eastern Cape - left of UDF? 

Yes. 

What kind of groups are they? 

Oh, the old unity movement tradition. 

You mean the Western Cape? 

And the Eastern Cape - not widely accepted, but it•s very 
true. Much smaller- much smaller, but it's definitely 
there, but Western Cape certainly is. Quite large chunks 
of the unions which have split off if we were to affiliate 
to UDF, but much more problematic, I think, is Natal. 

That's much more problematic, and Nata1 1 s a crucial indus­
trial area, and large parts of Transvaal would be hassled, too. 

This is a really sweeping question - what kind of thoughts 
you have, or are under discussion in FOSATU about the evol­
ution of the struggle in the future, short term and long term -
can you perhaps - how do you see things progressing, and then 
ultimately do you see a non-racial future - in practice do 
you think that that'll - what the future holds, and what the 
role of whites would be -that's a lot of questions, but if 
you can say anything you c-are to say. 
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I'm not so sure I want to comment on how we see things 
going in the short term. I think there's a lot of dangers 
of a lot of trials floating around at the moment, and we 
do certainly have ideas on what we want to do there, but -
I don• t lmow. 

It's a touch and go in the long term. I suppose in the 
medium term what we looking at is, if there's going to be 
some kind of settlement discussions between A.N.C. and the 
State, then, from our point of view, I think, as workers we 
would be a little concerned that worker interests would not 
necessarily be protected in those discussions, so most of 
our thinking is designed to try and strengthen worker organ­
isation so that whatever discussions might emerge at some 
point, workers are going to be a very powerful force in 
those in order to protect their interests, but we've got a 
lot of fears that our interests won't be protected in any 
settlement. 

On the question of whites, I would say that the prospects of 
some kind of non racial political solution in South Africa 
are very high indeed. I don't see whites being kicked into 
the sea or anything like that, and I see them playing, as in 
Zimbabwe, a subordinate political role as whites, and not 
being kicked out. 

I don't think there's that desire on the part of most black 
political movements, and it would be just a tremendously 
difficult process to do, given that there are so many whites 
here, and so many who are an important part of the workforce 
here, so the prospects of some kind of non racial South Africa 
are very high indeed. 

I don•t have that many more questions, but I just feel as if 
•••• change my battery (419) 

END OF SIDE ONE. 

•••• you're involved with black workers- are you at all 
concerned with making inroads into the larger white community 
do you think there's any point - you talked about the one 
and a half white workers that joined FOSATU unions, and people 
always mention them - but does that mean - are you interested 
in - do you think there are any chances of winning over sect­
ions of the white working class - do you look at splits with 
the farmers and workers in the National Party, or is that -
do you think that's just such a small area that you're not 
concerned with it? 
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I don - me persona11y, I don't spend much energy, or virt­
ua11y no energy at a11, in trying to understand white po1-
itics - the sp1its and what's happening with Botha and a11 
this jazz. 

Skip the Nationa1 Party - I'm just saying i£ that i11uminates 
_ the point o£ view o£ one white 

worker, but I 1 m just - getting back to the other part o£ the 
question- I'm not interested in white po1itics (587)• 

Ja, we do - we 1ook £or openings at a very 1ow 1eve1. I£ 
we £ind whites in a factory, and - shop stewards do that 
whites in a factory want to join, they won't just spurn 
them - they•11 address that prob1em. 

Might be that peop1e are joining £or very opportunistic 
reasons and aren't a11owed to join, and we a1so watch - we 
watch what's happening in the union movement, to see other 
big unions that might have whites, Co1oureds Indians in it. 

I£ they prepared to make a move - we watch that £air1y care­
£u11y, so we do have a very c1ose concern with those areas, 
but as £or P.F.P., N.P., C.P. po1itics and that, I think I­
i£ you ask me about it I'd be a tota1 ignoramous. 

And what about, just in your own persona1 expression, do 
you think it's at a11 interesting to see young whites trying 
to work in - very _ to end conscription - that kind 
c£ thing - do you think that that • s any area that is worth 
moving in - do you devote any attention to thinking about 
this b1oc o£ whites, and whether there's some heterogenity 
opportunity £or sp1its and this kind o£ thing? 

In some areas - those areas 1ike white student po1itics -
white invo1vement in, as you say, end conscription campaign 
white academics and inte11ectua1s, ja, I wou1d certain1y -
I do give that some attention, and my own view that they can 
p1ay a £air1y important ro1e, and must active1y work in those 
areas. 

There's been a tendency to, what I ca11, a sort o£ honey-
pot approach, where every progressive white just focuses 
around the issues o£ meetings and things 1ike that. There's 
not enough work by peop1e in their own areas o£ expertise, 
to make a contribution in that area, and I think that might 
be changing a bit, and it's a very hea1thy change, but I 
think, £or examp1e, white academics went through a bad period 
o£ just wanting to be re1evant in a kind o£ way that meant 
that they must join UDF as the on1y step, but I think that's 
changing. 

I think there's a 1ot more work being done now on issues 
1ike the economy, on research and things 1ike that. That's 
important, I think, £or white students to make attempts to 
trans£onn the thinking o£ white students is an important area. 

The ind e onscription 4ampaign - those things are de£inite1y 
important areas o£ po1itics. For someone 1ike me, or others -
I just don't have the time or the energies to be active1y 
invo1ved in any o£ those things, and I see myse1£ as £u11y 
committed to this organisation. I don't share my times or 
energies with other organisations. 
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Does your position and your story ho1d any re1evance ~or 
young whites that a who1e new generation - do you think 
there's more room ~or more whites to come in and be genera1 
secretaries o~ unions, and to get invo1ved in posts in unions 
do you think that was a phase - do you see 1ots more whites 
coming into the unions? 

No - our situation is quite idiosyncratic. I think I cou1d 
give reasons why it happened, but I think it was quite un­
usua1, and not going to be repeated. 

But what does that ho1d ~or whites - i~ they believe what 
you be1ieve - you've re~erred again and again to academia, 
but it's not everyone who - not many who want to go into 
that position, maybe especia1ly now, so what does that mean 
on tmground ~loor whites- you're saying 1 Look, my position 
is a unique one - don't think you can come and ~ill my boots 
when I've 1e~t - where does that 1eave whites7 

I mean I think there'll a1ways be - there are a ~ew points 
I'd like to make. Firstly, I think, as the unions get 
bigger, there are going to be more posts - ancillary type 
posts in research, education etc., in which whites wi11 come 
in and p1ay a very important and va1uab1e ro1e. 

I think out o~ that experience, some o~ those whites might 
become very e~~ective organisers, and I don't say that I 
sort o~ wou1d never be rep1aced. I thiru~ that might well 
be, but all I was trying to say was that ~»e structures are 
much bigger now, worker involvement's much greater, b1ack 
invo1vement•s ~ar, ~ar greater- that in general, peop1e 
wou1d, in any event, look towards having black secretaries 
rather than whites, because they more e~~ective at this 
point, and they more e~~ective in re1ating to the wider prob1em. 

The reason whites are in now at the moment, I think is be­
cause we~in a sort o~ ha1~ way stage. The unions are very 
big. The administrative ski11s required ~or running these 
unions as senior o~~icials is really quite high, and whites 
those whites that are experienced organisers -more readi1y 
have those skills at this point in time, but they very raP­
idly being caught. 

I think b1ack organisers wil1 be ab1e to ~ill those positions, 
and already do ~ill them much more e~~ectively than whites 
would be able to ~ill them, too, but whites will sti11 have 
many other roles within the organisations o~ unions - re-

1 
search ro1es, support roles, assistance, but I think that 
what whites shou1d be 1ooking ~or is, ~irstly, they got to 
accept that their political role is less now than it ever 
was and ever will be. 

That's the hard rea1ity they've just got to accept. I 
think what whites can do is much 1ess now, but there are a 
number o~ other areas that can be done, and we've just 
mentioned them. I think ~ighting battles within white 
student po1itics - I think white students shou1d be addressing 
their own campuses. 

There's a tremendous amount o~ work that can be done ther~ 
Those campuses are a racial ~uck up - an educational ~uck up 
they say nothing o~ relevance to the society, or very litt1e ••• 
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•••• of relevance, so those white students who want to 
make a massive contribution should be - try to forge links 
with black students to transform the university campuses 
theyfa mess at this point, and I think that's where aca­
demics should also be fighting. 

If you look at the actual internal lrorkings of the campuses 
at present, they do nothing constructive towards blacks 
students. They preoccupied with the view that they~correct 
they know what's happening, and that the black students 
need to be adjusted to fit in with them. I think they need 
to realise that it's the other way roWtd. 

They need a kick in the head, and they need to understand 
what•s happening in the society around them, so those are 
very big areas of battle which should be fought, and it'll 
take up a lot of peoples• political energies. 

And then what about your own future - do you have any plans 
to move - - are you already making a move (648) 

I've no desire to move out of trade unions. If they fire 
me 1 they fire me- I'd have to find somewhere else, but I've 
got no desire whatsoever. I don't see any other areas as 
being personally attractive to me. 

Now, are you on the FOSATU executive, because you said it 
was all shop stewards? 

The central committees and the executive and that sit with 
worker majorities. I sit on the central committee, but 
with no voting power, so if you looking at FOSATU, then on 
the central committee, constitutionally there would be a 
majority of workers - all those workers would have to be 
shop stewards, but full t~e officials of the affiliates 
sit on that central committee as well, with a voting power, 
but a full time official of the federation who's in that 
meeting, which there'd be two of them - a general secretary 
and myself as education secretary have no voting powers at 
all. 

Then in the unions as such, then the executive of the union 
would be all shop stewards. The full time official who 
comes in as a secretary has no voting power, but speaking 
power. 

END OF INTERVIEW. 


