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This booklet gives = Tary of the boycott
and covers the foll0h1n§AE
-2 brief background and the problem of
recognition of the union S,A,A.#.U.
-gtate repression -the role of the S.A.
govt. and the Ciskei,
-0verseass and community support.
~Plans for future support.







ACTIVITIES:
OVERSEAS SUPPORT.

In 1982,British trade unions and Rowntree-MNackintosh
shop stewards,formulated proposals to put to Trades
Union Congress.They were working with the anti-apart-
heid movement,students and churches.The proposals
included possible measures to block the supply of
machiney to the S,A. Wilson-Rowntree company.Pamphlets
were also issued.In the pamphlet, Mr Murray of Trades
Union Congress says Rowntree is "rumning away from
their obligations” and he supports SAAWU.¢n its fight
"for justice and a fair deal at work."

All supporting groups overseas participated in a
demonstration march through York in January,followed
by a mass rally,at which they called on the S.A. Govt.
and Ciskei authorities to "end its harassment of the

uni SAAWU) " .
on(SAAWU) '\oan hlS]

The anti-apartheid medement lauiéjed a week long
boycott,to coincideqwitisl Ju 16 activities in S.A.,

in an attempt to p prgsgh t®e British company
Rowntree-Mackintos. Another fHurpos® was to tell Britons
that they can't clore or.t&.world issues. .
Yanagement claims the had glo effect on sales
but the AAM says it %as Zatifyfied with the respomse.

([ J
COMMUNITY SUPPORT &A HD
Wany support groups were set up around the boycott
issue and activities included the issuing of pamphlets,
posters,fundraising and general campaigning activities
in an attempt to pressurize management.Through this
work several things were achieved.

-The Rowntree company has been forced to greatly
increase advertising

-Competitions,the entrance fee being sweet wrappers
were launched.

-Market Research Unit has refused to disclemse sales
figures since the boycott began.

-Wilson-Rowntree sweets are being offered at cut-
rate prices.

Traders in Soweto,Katlehong,Sebokeng,Mamelodi,
Atteridgeville,Al exandra and Mdantsane refused to
sell Wilson-Rowntree products.

-Management has been forced to retrench workers
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and get others to work 4 days per week instead of
Te

-Management started openly admitting that the boy-
cott is having an effect;plans to take over another
sweet factory,Wilcocks,have tallen through.

The South Atrican Catholic Bishops Conference has added

its support by calling on afriliates not to buy the
products.

The university of Lesotho donated 1200 to a reliet

fund set up by the support committee.lraders in Lesotho
were retfusing to sell the toods and the newspaper has
given it coverage.




RECOGNITION OF THE UNIGN. l

The workers of Wilson Rowntree for a long time had
no knowledge about a trade union.They were aware
that white and coloured workers were represented by
trade unions, while black workers were represented
by a Liason Committee. When workers enquired about
their possible representation by the Sweet Worker's
Union they were told that the SWU was only for
coloured and white workers.The workers were told by
the SWU branch chairman that their union was divided
into three classes, A for whites, B for coloureds
and C for blacks and that to blacks it only func-
tioned as funeral benefit scheme.

At about the middle of the second half of 1980,
Wilson Rowntree workers decided to find themselves
a representative body .tdani feld represent them to
management. The SouggSXfrican Q@lied Workers'
Union was the only pPpular unionsnown to these
workers in the EasﬁLo%p . % the workers
joined SAAWU, Wilsdn Rofint anagement started
canvassing for theQswy d, the Bactory.They
started telling pégple he SW8 would also
represent blacks noy. agdwent further told the
workers that they were. free Yo join any union of
their choice so tke wé?%g d already chosen
SAAWU as their represen ZEL body. Now that the
workers had joined SAAWU, it could be clearly seen
that the workers were beginning to learn about
unionism,

The workers clearly saw the difference between the

SWU and SAAWU. The SWU was not interested in impro-
ving working conditions and striving for the protec- :
tion of individual worker's rights on the factory
floor. The SWU was not at all interested in the
workers' needs but rather in managements' needs.

The Wilson Rowntree managements attitude started to
change when they discovered that the SWU was fast '
losing membership to SAAWU, It started to victimise
Saawu members and workers were being dismissed with

no valid reason.



In 1981 the workers decided to resume negotiations
with management towards a formal recognition of
their Worker's Committee. The committee was work-
ing under the auspices of SAAWU whose officials
had approached management officially in October
1980.Management had been using delaying tactics

up until the end of 1980. Workers became more and
more concerned. It was becoming clear that Wilson
Rowntree management was not at all prepared to
recognise SAAWU or the Worker's Committee as long
as it was working under SAAWU which after all is
an unregistered union.

Management went even further saying they were only
prepared to negotiate with a union which is a
member of the Industrial Council. To belong to this
Council,the union must be registered with the
industrial registrdr'“jQGr I/$3s been increasing
pressure from mana ent bodie9sand the state for
unions to be registeresq. S U ﬁgintains that it
is the hands of tir c ni @ ecognise trade
unions as long asJthey’ enf majo®ity support in
the factory.On th@ase SaAwSd claims that the
question of registrati notiSng to do with
Wilson Rowntree.Howsve Wilson Rowntree bosses
still refuse to negot@ate with eSAAWU because the
union is unregistere .jll{




REPRESSION by the CISKEI and SOUTH AFRICAN
GOVERNMENTS.

"We publicly call upon the authorities to restore
peace and order and to control the militant acts
of SAAWU members,who,in our discussions,have shown
a total disregard for law and order". (The conclus=-
ion of a statement issued by the Wilson Rowntree
management) .

With these words the Wilson Rowntree bosses gave
the security police of both the Ciskei and South
Africa,an excuse to intervene in the terrain of
industrial relations.The bosses clearly alligned
themselves with the Pretoria Government and its
local puppet in Mdantsane,the Ciskei Government.
The results were predic

= In October 1980, M (g US¢s , the Minister of
Manpower and Utilisahlon, flew East London to
encourage the empLderé 0" §§ against SAAWU,
until new legisla on w, iggi—&u d that would
assist management.o

- Security Police‘%req harassed SAAWU offici-
als and shop stewargs.fifsc ppeopl® suffered regular
detentions b y both t CiskBi @gnd South African
security police SAAW g;ﬂafggs Thozamile Ggwetha,
Sisa Njikelana and Sam Kikine were tion for several months recently.

= 205 SAAWU members were detained last year for
singing freedom songs, and the union had to pay
R9 000,00 in fines to get them out of jail.At a
recent meeting one official said:"The Ciskei
government uses us to make money".

-In general the Ciskei government acts harshly
against workers in Mdantsane.Recently the police
engaged in door-to-door raids.People with union
cards were arrested and so were people who wore
union T-Shirts.

- The Ciskei department of Manpower operates as a
blacklisting agency.SAAWU workers who were involved
in strikes are blacklisted and may never get jobs
again. In the Eastern Cape the unemployment rate is

especially high,
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The Wilson Rowntree workers will not be able to
get other jobs.They see a victory for themselves
as a victory against blacklisting .

- Many of the Wilson Rowntree workers have lost
their homes because of rent arrears.The strike
fund cannot even satisfy their basic needs.It
serves therefore more as an emergency relief fund.

-At the time of the Wilson Rowntree strike, the
South African Police were used to expel the workers
from the factory. Also, according to a SAAWU spokes
-person,after the large scale detentions of the
strikers,Major General Charles SEBE,chief of the
Ciskei security,spoke to the wives of the detained
men.He told them that they had been detained on

the basis of a list from the Wison Rowntree bosses.

The already mentioned‘ ﬂndns?ave been played out
against a backdrop MWncreas Oz violence in the
Eastern Cape.The pe¥fiog eadinoJup to the"Ciskei
Independence" was%arkﬁ, 0 @t hostility
directed against SnAWU!

O
One of the most d¥stumd eyamp 133 of this violence
was the killing oI Di oxisagaged 20 known to
be a close friend of zarfjle G&etha.She was shot

by the Ciskei police o,ungroyked,opened fire on
a crowd of mourners 45§P§ top in Mdantsane.

The mourners were work d unionists returning
from the funeral of Ggwetha's mother and uncle.
They were burnt to death after their house had been
gutter by a fire bomb.

Despite all this, the Wilson Rowntree workers are
still standing together. Their unity and courage

is an example to all workers in their struggle for
democracy at the workplace and in their communities.




§gggested plan for the future:

At School: Do you have an SRC? If so,ask them
tc publicise the boycott and to ask the
students for their support. If you do
not have an SRC, gather together friends
tell them about the story and choose
a representative to go to the committee
in your area so that you are in touch
with the latest developments. Plan ways
of publicising the story of the workers
to fellow school-mates.
Other school societies like debating
society. sports clubs and cultural
clubs can.eodd Mig, the issue to encour-
age stu s to bdO; volved.

At churches and mogqleg T to“Zhurch leaders who

will PPo hfSigs® about ways of
publicisind théAorkers plight to all.
Plan 8 Lgh co@nittees can be

for Riseussions around
the issye. ¥f y can” print the story
and hend brief cowy to members of the
church or §@P> then they can help pass
on the message to their families and
frienda.

Sports Clubs can be asked to support the workers and
their families by playing matches and
donating some of the earnings to the
workers. Also, at matches someone could
ask to be able to tell people about the
situation at Wilson Rowntrees. It is
preferable not to advatise the focus
in advance

In the commnity in general ,as well as at all

pPlaces where people meet, stickers, posters and

Pamphlets can be used to GET PEOPLE GOING ! ! !

formecd tha
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